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Bishop Grosseteste University

Financial Statements For the Year Ended 31 July 2017

Strategic Report
Introduction

The University Council present their annual report, including the Vice Chancellor’s report and the audited financial
statements for the year ended 31 July2017.

Structure of the University

Bishop Grosseteste University (BGU) has, sinceits inception, been an unincorporated association, regulated by the Charities
Commission (in addition to the University-specific regulation from government agencies, notably the Higher Education
Funding Council for England, to which the Universityis subject).

BGU was originally established as a teacher training college for the Diocese of Lincoln in 1862. It gained taught degree
awarding powers in 2006 and was granted full university status on 3 December 2012. BGU is distinguished by its academic
coherence andstrong sense of community as well as its sustained successes in areaslike studentemployability and levels of
student satisfaction.

The Lincoln Diocesan Trustis a custodian trusteeand the University Council members are the managingtrustees of BGU.
Charitable Purpose and Public Benefit

The University has no linked charities and its charitable objectives are to provide the services of education and training of
young people and the general public. It does this through the teaching of a diverse curriculum and by educating a broad
range of students. Its students and potential students are the principal beneficiaries.

Itisimportantto BGU that access to education is offered in an open and afforda bleway to all who may benefit. Widening
access andimproving participation to higher education is actively promoted.

Bishop Grosseteste University has a very strong track record in relation to widening participation. As a University with an
Anglican Foundation, we are committed to being a community which welcomes and hosts a diverse population of students
andstaff, and fosters an ethos of mutual respect, trust and care. We arean open, forward looking community that celebrates
diversity and welcomes applications from all students and trainees regardless of their race, disability, gender (and its
reassignment), marriage/civil partnership, sexual orientation, pregnancy or maternity, age, or religion and beljef.

BGU is committed to wideningaccess and aims to encourage applications fromall communities, particularly those currently
under-represented inhigher education generally, and atthe University specifically.

BGU has consistently exceeded sector benchmarks in recruitment of students from State Schools, and Low Participation
Neighbourhoods. More challenging areas of widening participation include recruitment of Black and Minority Ethnic (BME)
students — this is largely dueto the local demographic in Lincolnshire (which our recruitment exceeds), and a propensity for
students inthese groups to choosetheir ‘local” university.

The University’s access agreement, approved by the Office for Fair Access (OFFA), contains a range of financial support
arrangements to help ensure that the opportunity to benefit from higher educationis not restricted by the ability to afford
fees or living costs. These arrangements are intended to complement the government’s provision ofloans and maintenance
grants and are targeted atthoseidentified as being mostin need.

The University has a number of support mechanisms in place to support students, including a support centres offering
counselling, financial advice, academic and study skills, careers advice, placement and volunteering services, health services,
specialistdyslexiaand disability assessmentand various supportservices.
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Strategic Report (continued)

Strategy and Priorities

The strategic plan for the period 2014 — 2019 is aspirational and forward looking, building upon the University’s successes.
This is a growth strategy that aspires to see the University expand its academic offer, research capacity, stakeholder
engagement and student base. These will be achieved by developing the portfolio, by strategically expandingour research
areas of strength, and by wideningaccess to our courses locally, nationally and internationally. Theimperative for action to
raiseaspirationsamongst potential higher education learnersin Greater Lincolnshireremains acute, with some of the lowest
participationrates in the country.

Building on our sustained successes such as student employability and high levels of student satisfaction, we continue to
focus on and enhance the student experience. The key goals for our Strategy are to:

. Grow our registered student numbers;

. Provideanappropriateand attractive offer to “non-traditional” students, to mature students and to their employers

through well-designed part-time and work-based programmes;

. Increasethe proportion of postgraduateand research students; and

. improve BGU's current high levels of student retention, satisfaction and success in employment and further study.
BGU completed a mid-term Strategy Stocktake, which will further inform our focus inthe latter partof the current strategy
period.

Vision

Bishop Grosseteste Universityis committed to being a leader in learning, to inspireexcellence, and to enrich the lives of its
students and staff and the communities itserves.

Mission

Inspired by the University's Church of England foundation our mission isto:
. Excel at teaching, learningand research;
. Enable all students to achievein the highest possiblestandardin their chosen field of study;
. Providelife-enriching opportunities for our students;
. Recognise aspiration and achievements and provide opportunities for self-development;
® Foster an ethos inwhichindividualsarevalued and diversityis celebrated; and

. Develop productive partnerships to extend and deepen our external contribution regionally, nationally and
internationally.

. We aimto be aninclusive community which fosters an ethos of mutual respect, trustand ca re;

. We seek to take an ethical approach to all activity and policy-making;

. We recognisethe placeof faith within the human experience and provide forits practice, nurture and exploration;

. We believe in education, learning and the facilitation of personal development, placing high value upon the
academic quality of the courses we offer; and

. We want to make a positive impact on the societies in which we live and work and this includes sup porting
sustainabledevelopment and Fairtrade.

Ethos

We arefor lifeinall its fullness:
. Valuing Faith
. Creating Community
. Inspiring Trust
. informing Conscience
. Attaining Wisdom
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Strategic Report (continued)

Annual Priorities for 2016/17:

A.

Growing Student Numbers in line with figures in the 2014-19 Strategy
- Grow the student population broadlyin line with the profileinthe Strategy
- Sustainorimprove BGU’s currentretention, satisfactionand successrates as thestudent body grows

Ensure Regulatory Compliance

- Ensure BGU has a coherent approachin relation to external review and audit by QAA (High er Education Review)

- Ensure BGU has a coherent approachinrelation to HESA, HEFCE and other data submission responsibilities

- Ensure BGU has a coherent approach in relation to external review and audit by Ofsted and implements any
changes inrelationto inspection

Implement BGU’s new Learning, Teaching and Assessment Strategy

- Deliver continuous improvement in levels of student engagement and in the quality of their learning and
teaching experience

- Support and encourage the Student Union to develop its representational and engagement roleon behalf of all
students

Implement our Research Strategy
- Further develop the Research Clusters with focus and growth of expertise established
- Embed researchintolinks with collaborative partnerships, incomediversification and Knowl edge Exchange

Implement our Internationalisation Strategy

- Internationalisation of the curriculumthrough managed development of the academic portfolio
- internationalisation of the student experience through the delivery of high-quality teachingandlearningplans

Build Collaborative Partnerships and Develop our Academic Portfolio

- Develop a planned approach to strategic collaboration through a new Stakeholder Engagement Strategy

- Playan active part in community engagement and regional economic development, particularly through the
work of the Greater Lincolnshire Local Enterprise Partnership

- Work with the Skills Funding Agency to build capacity across BGUto deliver Higher and Degree Apprenticeships

Develop awareness of, and prepare for, wide-reaching changes in the HE Policy enrvironment

- Followdevelopments inthe changingpolicylandscapein HE in the BIS Green and subsequent White Paper, and
prepare for the introduction of the Teaching Excellence Framework

- Engage with the HESA Data Futures Projecton the changing HE Data Landscape and take into accountin future
reviews of BGU's Information Strategy

- Review BGU's positionintheincreasingly competitive market placein HE, includingtherole of Further Education
Colleges, existingand new providers
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Strategic Report (continued)

Key Performance Indicators and Risk Management

BGU has a set of institutional Key Performance Indicators (KPIs) at as part of its Strategic Planning Framework. These
indicators cover the range of activities identified in the strategic plan and reflect a balance of measures that contribute to
assuranceof delivery to Council. KPIs at BGU are used to help to bring attention to and identify increasingand decreasing
risk and are linked the aims in BGU’s Strategy aligning strategic aims with performance and risk through an established
framework.

The University maintains an executive risk register to identify the key risks and opportunities, and is reviewed throughout
the year by the Senior Management Team and Audit Committee, with the latter reporting to Council. Risk management
forms part of the planning process of the University with departmental heads responsible for managing operational risks.
The risk register includes an evaluation of the likelihood and impact of risks becoming a reality, with mitigating actions
identified. The key risks identified throughout the reporting period are:-

e  Student Recruitment

¢ Profitability of subsidiary company

* Pensionliabilities

e Capacity to Meet TeachingExcellence Framework
¢ Changes in Government teacher funding

e Capacityfor Research Excellence Framework 2021
¢ Data Capability

Areview of KPIs and Risk Managementis underway with the intention of achieving more effective performance management
and better valuefrom riskidentification, assessmentand mitigation. This will be completed in October 2017.

During 2016/17 BGU's performance has been good across allindicators and excellentin some, for example Undergraduate
Student Retention rates at 97%. Risk has been managed through an established policy and process using controls and
mitigation to reduce or remove risk where possible. BGU performs consistently above the National average in key
performance areas which confirms its commitment to its students, staffand the wider comunity.

A Teaching Excellence Framework (TEF) Panel, made up of independent experts from across the country, judged that BGU
delivers consistently outstanding teaching, learningand outcomes for its students and of the highestquality found in the UK.
Our success inthe TEF, achievinga Gold Award, has provided even further momentum to our intentions to excel in learning
andteaching and with our wider aspirations to achieve our mission, vision and values through the effective management of
academic and financial performance. An overview of key areas of performanceis provided below.

Targets for student numbers were agreed at the start of the period and confirmed through the Strategy Stocktake — BGU's
mid-term review of its Strategic Plan. Performance inthis area has been challenging due to, for example, the volatility and
uncertainty in the sector and extremely competitive market since the removal of the cap and aggressive recruitment
campaigns by competitors that were previouslyattractors. The Sector has recognised that student growth, a strategy that
appeared in most UK University Strategies, is now becoming more challenging because of political and sector change and
thisis resultinginthe need for anincreaseintactial approaches to student recruitment to supportdelivery of the Financial
Plan which underpins BGU’s Strategy.

Our Student satisfaction is measured through three metrics: the National Student Survey (NSS), our internal student survey
BGUSS and Module Evaluation. Our NSS rate remains high at 85% and above the national average and the numbers of
students completing the survey at BGU was the highest in the country; our BGUSS survey results said 96.1% of students
were satisfied with BG overall and 92% were satisfied overall with their course; the quality of our modules are assessed
through module evaluations. We exceeded our ta rget of 75% satisfaction with 94% for Semester 1 and 86% for Semester 2,
with an overall combined result of 90% for the academicyear.

Page| 6



Bishop Grosseteste University

Financial Statements Forthe Year Ended 31 July 2017

Strategic Report (continued)

Cross disciplinary research units have been established ina number of areas and with a growing research community BGU’s
performance has been positive over the last year. We have increased our professorial and reader and now have 29 PhD
students who now haveaccess toa total of 16 mentors — growth from 2 inthe previous year. We have also seen anincrease
instaff who will beeligible for the forthcoming Research Excellence Framework and the recent Research Audithas confirmed
that more staff are now research active than in the previous year with 25% of our academic staff carrying out research
activity. This means we are now better placed to collaborate with others on research projects which should support the
increasein funding bid applications with the intention to increaseresearch funding overall.

BGU’s performance and profileas a result of success in key performance areas provides an indication of the quality of
provisionandstudents studyingand achievinggraduate destinations with the University. BGU continues to use a va riety of
media channels to maintain and improve its profile in the Sector, which forms one of the metrics in the indicator. The
approach is wider than media contact though and covers other activities which share academic practice nationally and
internationally particularly around our teacher development programmes. Our partnership development and the
relationships we are building through, for example, programme delivery at other sites, working with further education
providers, employers and wider community stakeholders including the Greater Lincolnshire Local Enterprise Partnership
(GLLEP) to improve Lincolnshires skills development offering through our academic portfolio and helping to support SMEs
with enterprise growth.

BGU’s success rates have been sustained over the lastfive years and this is also reflected in our NSS results which continue
to make BGU one of the top performing Universities for Student Satsifaction.

Retention and Success Rates are measured in the following three areas and are confirmed in our HESA Student Return for
2015/16:

* Success: Our Undergraduate Students achieve good degrees (a 15t or 2:1) 71% of the time compared with the Sector at
73%. Since 2010/11 the proportion of BGU students achievinga 15t or 2.1 has increased from 55% to 71% in 2015/16,
increasinginlinewith national trends.

¢ Retention and progression:In2015/16,97% of our Undergraduate Students and 88% of our Postgraduate students were
retained with 91% of Undergraduates pregressingto the next level of study or who graduated. Our Undergraduate
Retention has remained high at 96-97% since2011/12. We continue to have very low withdrawal and failurerates (3%
and 0.1% respectively).

During the course of 2016-17 the five-year strategy was reviewed. The conclusions were that the Strategy was on course,
that milestones reached were appropriateand that the direction of travel should remain the same and that growth should
continue in the broadest sense. To the existing strategy themes was added a strand on ‘data c3 pability’ and the change
management programme was re-aligned and its title changed to ‘organisational development’. The existingthemes remain
— Managing the academic portfolio; Learning, Teaching and Student Engagement; Research; Internationalisation;
Stakeholder Engagement and Estates and Infrastructure.

Highlights inrelation to teaching and learning during theyear included the award of a gold award in the Teaching Excellence
Framework whichidentified BGU as having:

¢ well maintained learning and teaching spaces and good digital resources which provide an outstanding learning and
teaching environment to aid students’ learning

¢ awell established institutional culture which recognises and rewards excellentteaching is embedded

* students are consistently and frequently engaged with developments from the forefront of research, scholarship or
practice

s employability and enterprise skills are embedded throughout the student experience enabling students to acquire
knowledge, skillsand understandingthatare most highly valued by employers

* apersonalised approach with high quality support maximising retention, attainment and progression

* course design and assessment practices that provide scope for outsta nding levels of stretch and ensure all groups of
students are consistently challenged to achievetheir full potential.
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Strategic Report (continued)

During the period we celebrated the opening of the Centre for the Enhancement for Learning and Teaching(CELT), the main
purpose of whichis to supportand enhance both student and stafflea rningand contribute to improving our performance.
The award of European Structural and Investment Funds (ESIF) for the establishment of the Lincolnshire Open Research and
Innovation Centre was welcomed to support our Research Strategy; this will resultin a central location to provide open
research particularly aimed atthe business community.

inrelation to the estate, two key capital projects were completed; first the Centre for the Enhancement of Learning and
Teaching was opened to staffand students ina central campus location to facilitate better collaboration within and among
teams both of staff and students. The second capital project was the second phase of the Constance Stewart Hall (CSH)
development; this was completed by the end of June and was opened officially by the Duke of Gloucester on 6 July. This
extension facility is an iconic additional build onto the CSH and provides an additional flexible learning and teaching space
which canbe sub-divided into seven classrooms with state of the artfacilities.

As the Strategy moves into its next phase, the focus in relation to teaching and learning will be on further developing the
portfolio and methods of delivery; further building on student engagement with a particular focus on the students creating
change and digistars. Theresearch agenda will continue increasingthe number of research activestaff and students.

Inrelation to international we will continueto develop international partnershipsinrelation bothto teaching and research.
Our wider work inthe context of stakeholder engagement will continueas we explore relationships with other organisations.
The estates strategy next year includes the repurposing of one central area to be dedicated to admissions and recruitment.

Conclusion

The sector faces significantchallenges ahead with sector policy, regulatory and legislative changeimpacting on delivery and
planning. These changes are inthe context of increasing competition from more institutions attempting to deliver growth
strategies but prospective student numbers diminishing over the next few years — a national picture.

Growth in the broadest sense remains at the heart of BGU's refreshed Five Year Strategy for 2014-19. This means some
growth in student numbers relative to modes of study, diversity of students and partnership working, as well as the
development of our portfolio. We continue to strive for excellence in learning and teaching, together with an increasingly
engaged student body, and our increaseinresearch activity has the potential to improve partnerships andincome. We are
committed to Internationalisation to establish and generate international partners andincreasethe proportion of staffand
students participating in international mobility projects and exchanges. This also creates international research links that
arecapableof producing world-leadingand internationally relevantresearch outputs to attracti ng moreinternational visitors
andstudents to study atour campus. On Stakeholder Engagement, we will continueto grow our stakeholder and partnership
engagement activities, and ensure connections areactively pursued across other Strategy Themes.

Our assets, people, data and our estate are also a key part of an underpinning strategic approach that provides quality
resources with which to supportand sustain growth and flourish as a distinctive university.

Scope of the Financial Statements

The Financial Statements comprise the consolidated results of the University and its subsidiary, BG (Lincoln) Limited. BG
{Lincoln) Limited undertakes conference and cateringservices usingthe University’s facilities.
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Strategic Report (continued)
Results for the Year

The University Consolidated Income, Expenditure and Results for the yearto 31 July 2017 are summarised as follows:-

2016/17 2015/16

£000 £000
Income 22,114 20,436
Expenditure (21,432) (18,622)
Surplus before other gains and losses =Z;=2 1,_;;4
Gain/ (loss)ondisposal of fixed assets __; —_—(;)
Surplus for the year =Z;=8 1=;5=1_1
Actuarial gain/(loss)inrespectof pension schemes 2_,:5_6 (1;2_3;)
Transfers between revaluation reserve and income and expenditure reserve 35 36
Total comprehensive income for the year 2_,;3—7“9 _;_5_8

The University’s total income increased by 8.2% compared with the previous year.

Registrations, reported to the HEFCE were 2,011 full-time, and 179 part-time students (2015/16 =2,049 full-time and 180
part-time).

The surplus for the year was £688,000. As a percentage of income, this equated to 3.1%, which is a performance that

exceeded the budget set for the year. Total comprehensive income sincethe lastfinancial statements were £2,879,000. The
University's net assetfevel is regarded as satisfactory.

Financial Objectives and Strategy

The Financial Strategy is concerned with financing the University’s corporate objectives by providing a sound and prudent
financial planning and management framework. Within this strategy, a number of main objectives have been identified
which are to:
- Maintain the financial health of the University and ensure its long-term viability;
- Generate satisfactory surpluses to maintain productive capacity to meet current objectives on
infrastructure capital and revenue expenditure to ensure the sustainability of the University’s business;
- Manage and mitigate financial risk, identify opportunities, and ensure value for money in the University’s
operations;and
- Generate sufficientsurpluses to supportcorporate strategicinitiatives.

A series of performance indicators have been agreed to monitor the success of these objectives.
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Strategic Report (continued)
Performance Indicators

Inorder to set and effectively monitor the financial objectives, the University will concentrate on a set of financial ratios and
performance. Inthe area of finance, the University will specifically concentrate on the following key performance indicators:

- Historical costsurplus/(deficit) after tax in £000s and as % of total income;

- Net liquidity/days ratio of net liquid assets to total expenditure (current assets: cashat bankand in hand
plus investments - minus creditors: amounts falling due within one year: bank overdrafts)/ (total
expenditure) x 365 days;

- Borrowing as a percentage of income;

- Staff costs as a % of total income.

The University also considers its performancethrough predominantly non-financial KPls measuringe.g. research capability,
student success, student satisfaction and reputation.

Employment of Disabled Persons

Applications for employment by disabled persons arealways fully considered, bearing in mind the aptitudes of the applicant
concerned. Inthe event of existing employees becoming disabled every effort is made to ensure that their employment with
the University continues and that appropriatetrainingis arranged. It is the policy of the University that the training, car eer
development and promotion of disabled persons should, as far as possible, be equitable when compared with that of other
employees.

Disability Statement

The University is committed to developing an environment that is inclusive, fair, open and welcoming of individuals from
diverse groups. Diversityand equality are recognised, encouraged, promoted and valued at all levels of the University and
inallits functions.

Recent years have seen significantalterations to help make the campus buildings moreaccessiblefor disabled students and
visitors. Improvements areongoing sothat physical accesscanbe further improved, and suita bleassistivetechnologies are

provided for dyslexic, visually impaired and deaf students. The University will ensure that every effort is made to meet
individuals’ supportneeds.

Corporate Governance

In recent years, the financial statements have included a statement confirming the University's arrangements for its
governance: this year's statement appears on pages 14 to 15. The work which has been undertaken under the Corporate
Governance headingin2016/17 is given in the detailed statement on pages 13 to 15 and reflects a risk based approach to
determining the control systems. The University believes that the risk process is embedded and that a full compliance
statement is inorder for 2016/17.

Payment of Creditors

Itis the University's policy to obtain the best terms for all business and, thus, there is no singlepolicy as to the terms used.
Inagreements negotiated with suppliers, the University endeavours to includeand abide by specific payment terms.

VA § - LA

Vice Chancellor 22 November2017
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Institutional governance statement

Introduction

The Universityis committed to exhibitingbest practiceinall aspects of corporate governance. This section summari ses and
explains the arrangements for the governance of the University that applied during the financial year. These arrangements
areset outinthe University’s Instrumentand Articles of Government; the terms of reference of committees of the University
Council; the University’s Schedule of Delegation; the University’s financial regulations; and such resolutions as the Univers ity
Council may from time to time adopt, including Byelaws. The University’s governance arra ngements are consistent with
good practiceand Committee of University Chairs (CUC) Higher Education Code of Governance.

Roles and responsibilities

The Articles of Government set out the respective powers and responsibilities of the University Council and the Vice
Chancellor. Broadly speaking, the University Council is generally responsible for overseeing the running of the University
and specifically for the effective, efficient and economic use of resources, the approval of annual budgets and senior
appointments. The Vice Chancelloris responsiblefor the organisation, direction and management of the University and for
making recommendations to the University Council onthe matters for which itis responsible.

The Articles empower the University Council to delegate certain of its functions to committees of the University Council or
to the Vice Chancellor. The University Council may not delegate responsibility for:

- determining the educational character and mission of the University;
- approvingthe annual.-budgets;

- ensuringthe solvency of the institution and safeguardingits assets;

- the appointment or dismissal of the Vice Chancellor;

- varyingor revoking the Articles of Government.

The responsibilities of the University Council areconsidered in more detail in the statement presented on pages 13 to 15.
University Council: constitution
The University Council of the University has 23 members:

- the Bishop of Lincoln;

- the University Vice Chancellor;

- the Deputy Vice Chancellor of the University;

- three persons appointed by the Diocesan Council of Lincoln;
- one member appointed by a higher education institution;

- one elected member of the University Teaching staff;

- one elected member of the University Non-Teaching staff;

- one elected student of the University;

- the President of the Students’ Union; and

- twelve members co-opted by the University Council.

Council members are appointed for an initial term of four years and thereafter shall be eligible for one re-appointment for
consecutive serviceonly. Exceptions to this areas follows; The Deputy Vice Chancellor of the University whose term will be
for the duration of his or her employment; the President of the Students’ Union whose term is tied to his or her term of
office; the elected Student Member of the University Council whose term is four years or the duration of his or her
programme of study, whichever is the shorter; the Bishop of Lincoln who shall hold officethroughout his tenure of the See;
and the Vice Chancellior who shall hold officeas Council Member so longas he or sheis the Vice Chancellor and has chosen
to be a Council Member. The Chair’s term of officeis an appointed position for three years with a possiblerenewal period
of three years.
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Institutional governance statement (continued)

For the year up to 31 July 2017, Dr Anne Jackson was Registrar and Secreta ry. The University Secretary acts as Secretary to
Council and all its Committees including Senate and has a key roleto play in the operation and conduct of the University
Council, ensuringthat appropriate procedures are followed to supportthe governance processes in line with best practice.

The Governance Office maintains a register of financial and personal interests of the University Council. The register is
availableforinspection atthe University address.

The University Council and its committees meet as follows:

University Council —four times per year;

Finance, Employment and General Purposes Committee — at leastthree times each financial year;
Audit Committee — atleastthree times per year;

Governance and Nominations Committee — normally three times, and at leasttwice each financial year;
Remuneration Committee —atleasttwice each financialyear;

Selection Committee — as and when required; and

Sponsor Board — at leastthree times each financial year.

Recognising thatdecisions may sometimes berequired at times when itis not possible or expedient for the University Council
as a whole to meet, the University Council has created a Schedule of Delegation in line with sector best practice and in
accordance with the guidancefrom the Committee of University Chairs (CUC). Further details can befound at:-

hittp://www.bishopg.ac.uk/about/ Governance

The University Council has delegated certain of its functions to committees. The University Council determines the
membership of its committees, which then elect their own Chair. The scope of the committees’ responsibilities is
summarised below:

the Finance, Employment and General Purposes Committee considers such employment, financial and
administrative matters as the University Council may remit to it;

the Audit Committee is responsible for monitoring the performance and effectiveness of internal and
external audit, reviewing the effectiveness of the internal control system and a range of other matters
relating to financial efficiency, effectiveness and propriety;

the Governance and Nominations Committee advises the University Council on matters of governance and
Council effectiveness as well as on the appointment of independent members to the University Council
and the membership of committees of the University Council, other than the Governance and Nominations
Committee itself;

the Remuneration Committee advises the University Council on the remuneration and terms and
conditions of employment of seniorstaff, including the Vice Chancellor;

the Selection Committee manages the appointment process for senior posts and advises the Council
members about such appointments; and

the Strategy Sponsor Board investigates matters relatingto the implementation of the 2014-19 strategy.

The University Senate is a committee of the staff of the University whose composition and functions are defined in the
Articles of Government. Its purpose is to make recommendations to the Vice Chancellor or the University Council, as
appropriate, about the content of the University curriculum, academic standards and a range of related matters.
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Statement of the University Council's responsibilities

The principal responsibilities of the University Council are set out in the Statement of Primary Responsibilities and are
consistentwith the University’s Instrument and Articles of Government and follow the guidance given by the Committee of
University Chairs (CUC). The Council is the Governing Body of the Institution. Subjectto the powers of the Senate as provided
for in the Instruments and Articles, it has ultimate responsibility for the affairs of the University. Further details regarding
the Statement of Primary Responsibilities can be found at:-

hitp://www.bishopg.ac.uk/about/Governance/universitycouncil

In accordance with the University's Instrument and Articles of Government, the University Council is responsible for the
administration and management of the University's affairs, including ensuring an effective system of internal control,andis
required to present audited financial statements for each financial year.

The University Council is responsible for keeping proper accounting records which disclose with appropriateaccuracy atany
time the financial position of the University and enableit to ensure that the financial statements are preparedin accordance
with the Statement of Recommended Practice on Accounting for Further and Higher Education and other releva ntaccounting
standards. In addition, within the terms and conditions of the Memorandum of Assurance and Accountability agreed
between the Higher Education Funding Council for England and the University Council of Bishop Grosseteste University, the
University Council, through its designated office holder, is required to prepare financial statements for each financial year
which give a true and fair view of the state of affairs of the University and of the surplus or deficit and cash flows for that
year.

Incausingthe financialstatements to be prepared, the University Council has ensured that:
- suitableaccounting policies areselected and applied consistently;
- judgements and estimates are made that are reasonableand prudent;

- applicable accounting standards have been followed, subject to any material departures disclosed and
explainedin the financial statements: and

- the financial statements are prepared on the going concern basis unless itis ina ppropriate to presume that
the University will continue in operation. The University Council is satisfied that the University has
adequate resources to continue in operation for the foreseeable future: for this reason the going concern

basis continues to be adopted in the preparation ofthe financial statements.

The University Council has taken reasonablesteps to:

- ensure that funds from the Higher Education Funding Council for England (HEFCE) and the National College
for Teaching and Leadership (NCTL) are used only for the purposes for which they have been given andin
accordance with the Funding Agreement with the Funding Council and the Memorandum of Assurance and
Accountability any other conditions which the funding bodies may from time to time prescribe;

- ensure that there are appropriate financial and management controls in place to safeguard public funds
and funds from other sources;

- safeguardthe assets of the University and prevent and detect fraud; and

- secure the economical, efficientand effective management of the University’s resources and expenditure.
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Bishop Grosseteste University

Financial Statements Forthe Year Ended 31 July 2017

Statement of the University Council's responsibilities
(continued)

The key elements of the University’s system of internal control, which is designed to discharge the responsibilities set out
above, include the following:

- clear definitions of the responsibilities of, and the authority delegated to, Heads of Academic Schools and
Administrative departments;

- a comprehensive medium and short-term planning process, supplemented by detailed annual income,
expenditure, capital and cash flow budgets;

- regular reviews of key performance indicators and termly reviews of financial results involving variance
reporting and updates of forecastoutturns;

- clearly defined and formalised requirements for approval and control of expenditure, with investment
decisions involving capital or revenue expenditure being subject to formal detailed appraisal and review
accordingtoapproval levels set by the University Council;

- comprehensive financial regulations, detailing financial controls and procedures, approved by the Audit
Committee andthe University Council; and

- a professional Internal Auditteam whose annual programme is approved by the Audit Committee and
endorsed by the University Council and whose head provides the University Council with a report on
internal audit activity within the University and an opinion on the adequacy and effectiveness of the
University's system of internal control, including financial control.

Any system of internal financial control can, however, only providereasonable, but not absolute, assurance againstmaterial
misstatement or loss.

Statementof internal control

1. As the University Council of Bishop Grosseteste University, we have res ponsibility for maintaininga sound system
of internal control thatsupports the achievement of policies, aims and objectives, whi lesafeguarding the public and
other funds and assets for which we are responsible, in accordance with the responsibilities assigned to the
University Council in the Instrument and Articles and the Memorandum of Assurance and Accountability with the
HEFCE.

2. The system of internal control is designed to manage rather than eliminate the risk of failure to achieve policies,
aims and objectives; it cantherefore only providereasonableand not absoluteassurance of effectiveness.

3. The system of internal control is based on an on-going process designed to identify the principal risks to the
achievement of policies, aims and objectives; to evaluate the nature and extent of those risks;and to ma nage them
efficiently, effectively and economically. This process has been in placefor the year ended 31 July 2017 and up to
the date of approval of the financial statements and accords with HEFCE guidance.

4, As the University Council, we have responsibility for reviewing adequacy and effectiveness of the system of internal
control and arrangements for the management and quality assurance of data submitted to Higher Education
Statistics Agency, Student Loans Company, HEFCE and other bodies. The following processes have been established:

a. Regular meetings (at leasttermly) areheld to consider the plans and strategic direction of the University.

b. Regular reports are received from the Chair of the Audit Committee concerning internal control, and we
require regular reports from the Vice Chancellor on the steps being taken to manage risks, including
progress reports on key projects.

c. We have requested the Audit Committee to oversee risk management.
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Statement of the University Council's responsibilities

(continued)

d. The Audit Committee receives regular reports from the Head of internal Audit, which includethe Head of
Internal Audit's independent opinion on the adequacy and effectiveness of the University's system of
internal control, together with recommendations for improvement.

e. An effectiveness review of Council andall sub-committees was undertaken during 2016/17.A number of
recommendations made to improve the effectiveness have been implemented during 2017/18, with any
outstandingitems due to be implemented during2017/18.

f. A regular agenda item for the Senior Leadership Team to identify and keep up to date the record of risks
facingthe organisation.

g A programme of risk awareness training is under way through Staff Council and off-campus staff
development days.

h. A robustrisk prioritisation methodology based on riskranking has been established.

i. Reports arereceived from senior staff on internal control activities.

5. Our review of the effectiveness of the system of internal control is informed by the internal auditservice, which

operates to standards definedinthe HEFCE Audit Code of Practiceand which was lastreviewed for effectiveness by
the HEFCE Audit Servicein December 2016. The internal auditors submitregular reports which includethe Head of

Internal

Audit's independent opinion on the adequacy and effectiveness of the University's system of internal

control, with recommendations for improvement.

6. Our review of the effectiveness of the system of internal control is also informed by the work of the Senior
Leadership Team within the institution, who have responsibility for the development and maintenance of the
internal control framework, and by comments made by the external auditors in their management letter and other

reports.

Disclosure of information to auditors

The Council Members who held office at the date of approval of this report confirmthat so far as they are each aware there
is no relevant auditinformation of which the University’s auditors areunaware; and each Council member has taken all the
steps that he or she ought to have taken to be aware of anyrelevant auditinformation and to establish thatthe University's
auditors areawareof that information.

22 November2017

CHAIR—"""
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Financial Statements Forthe Year Ended 31 July 2017

Independent Auditors’ Reportto the Members of the Council of Bishop Grosseteste University

We have audited the group and parent institution financial statements {the “financial statements”) of Bishop Grosseteste
University for the year ended 31 July 2017 which comprise the consolidated statement of comprehensive income and
expenditure account, the consolidated balance sheet, the University balance sheet, the consolidated cash flow, the
consolidated statement of changes in reserves and the related notes. The financial reporting framework that has been
appliedin their preparationisapplicablelaw and United Kingdom Accounting Standards (United Kingdom Generally Accepted
Accounting Practice) including the Financial Reporting Standard Applicable in the UK and Republic of ireland for charities
(FRS 102).

Respective responsibilities of the Board of Governors and Auditors

As explained more fully in the Statement of Corporate Governance, the Board of Governors are responsible for the
preparation of financial statements and for being satisfied that they give a true and fair view. Our responsibilityis toaudit
and express an opinion on thefinancial statements in accordance with applicablelaw and International Standards of Auditing
(UK and Ireland). Those standards require us to comply with the Auditing Practices Board’s Ethical Standards for Auditors.

This report, including the opinions, has been prepared for and only for the Board of Governors as a body inaccordancewith
paragraph 14(2) of the University’s articles and section 124B of the Education Reform Act 1988 and for no other purpose.
We do not, in giving these opinions, accept or assume any responsibility for any other purpose or to any other person to
whom this reportis shown orinto whose hands it may come save where expressly agreed by our prior consent in writing.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give
reasonableassurancethatthe financial statements are free from material misstatement, whether caused by fraud orerror.
This includes an assessment of: whether the accounting policies are appropriate to the group’s and parent institution’s
circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant accounting
estimates made by the Board of Governors; and the overall presentation of the financial statements. In addition, we read all
the financial and non-financial information in the Annual Reportto identify material inconsistencies with the audited financial
statements and to identify anyinformation thatis apparently materiallyincorrectbased on, or materiallyinconsistentwith,
the knowledge acquired by us in the course of performing the audit. If we become aware of any apparent material
misstatements or inconsistencies we consider the implications for our report.

Opinion on financial statements

Inour opinion the financial statements:

* giveatrueandfairviewof the state of the Group’s and University’s affairsasat31 July 2017, and of the group’s income
and expenditure, recognised gains andlosses and cash flows for the year then ended;

* havebeen properly preparedinaccordance with United Kingdom Generally Accepted Accounting Practice, including the
Financial Reporting Standard Applicablein the UK and Republic of Ireland for charities (FRS102); and

* havebeen prepared inaccordancewith the Statement of Recommended Practice — Accounting for Further and Higher
Education.
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Financial Statements For the Year Ended 31 July 2017

Independent Auditors’ Report to the Members of the Council of Bishop Grosseteste University
(continued)

Opinion on other matters prescribed in the HEFCE Audit Code of Practice issued under the
Further and Higher Education Act 1992

Inour opinion,inall material respects:

* Funds from whatever sourceadministered by the institution for specific purposes have been properlyappliedto those
purposes and, ifrelevant, managed inaccordancewith relevantlegisiation;

* Income has been appliedinaccordancewith the institution’s articles of government; and

*  Funds provided by HEFCE have been appliedinaccordancewith the Financial Memorandum and any other terms and
conditions attached to them.

We have nothing to report in respect of the following matter where the HEFCE Audit Code of Practice issued under the

Further and Higher Education Act 1992 requires us to report to you if,in our opinion:

* The statement of internal control included as part of the Corporate Governance Statement is inconsistent with our
knowledge of the parentinstitution and group.

{h@fm ZJ’/

Mazars LLP

Chartered Accountants and Statutory Auditor
Nottingham

Ve NovEmfee 2-d7
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Bishop Grosseteste University

Financial Statements For the Year Ended 31 July 2017

Statement of principal accounting policies

Statement of accounting policies

The following accounting policies have been applied consistently in dealing with items which are considered
material in relation to the financial statements.

Basis of preparation

These financial statements have been prepared in accordance with the Statement of Recommended Practice:
Accountingfor Further and Higher Education 2015 (the 2015 FE HE SORP) and in accordance with Financial Reporting
Standards 102 - “The Financial Reporting Standard applicablein the UK and Republic of Ireland (FRS 102). The
Universityis a public benefitentity and therefore has applied the relevant public benefit requirement of FRS 102.

The preparation of financial statements in compliance with FRS 102 requires the use of certain critical accounting
estimates. It alsorequires management to exercise judgement in applyingthe University’s accounting policies.

Basis of accounting

The financial statements are prepared under the historical cost convention modified by the revaluation of certain
fixed assets,and are presented in £000.

Basis of consolidation

The consolidated financial statements include the University and its subsidiary undertaking, BG (Lincoln) Limited.
Intra-group sales and profits are eliminated fully on consolidation. The consolidated financial statements do not
include the income and expenditure of the Students' Union as the University does not exert control or dominant
influence over policy decisions. All financial statements are made up to 31 July 2017.

Recognition of income

Income from the saleofgoods or services is credited to the Consolidated Statement of Comprehensive Income and
Expenditure when the goods or services are supplied to the external customers or the terms of the contract have
been satisfied.

Fee income is stated gross of any expenditure whichis not a discountand credited to the Consolidated Statement
of Income and Comprehensive Expenditure over the period in which students are studying. Where the amount of
the tuition fee is reduced, by a discountfor prompt payment, income receivableis shown net of the discount
Bursaries andscholarships are accounted for gross as expenditure and not deducted from income.,

Investment income is credited to the statement of income and expenditure on a receivablebasis.

Funds the University receives and disburses as paying agent on behalf of a funding body are excluded from the
income and expenditure of the University where the University is exposed to minimal risk or enjoys minimal
economic benefit related to the transaction.

Grant funding:

Government revenue grants including funding council block grant and research grants are recognised in income
over the periods inwhich the University recognises therelated costs for which the grantis intended to compensate.

Where part of a government grant is deferred itis recognised as deferred income within creditors and allocated
between creditors due within one year and due after more than one yearas appropriate.
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Statement of principal accounting policies (continued)
5. Recognition of income (continued)

Grants (including research grants) from non-government sources are recognised in income when the University is
entitled to the income and performance related conditions have been met. Income received in advance of
performance related conditions being met is recognised as deferred income within creditors on the balancesheet
andreleased to income as the conditions are met,

Capital Grants:

Government capital grants arerecognisedinincomeover the expected useful life of the asset. Other capital grants
arerecognisedinincome when the Universityis entitled to the funds subject to any performance related conditions
being met.

6. Maintenance of premises

The University has produced a long-term maintenance plan. The plan includes all recurring work, the number of
years necessary to complete a full maintenancecycle, and the likely annual cost. The costof long-term and routine
correctivemaintenanceis chargedto the income and expenditure account as incurred.

7. Foreign currency translation

Transactions denominated in foreign currencies are recorded at the rate of exchange ruling at the dates of the
transactions. Monetary assets and liabilities denominated in foreign currencies aretranslated into sterling either at
year-end rates or, where there are related forward foreign exchange contracts, at contract rates. The resulting
exchange differences are dealtwith in the determination of income and expenditure for the financial year.

8. Pensionschemes

Retirement benefits for most employees of the University are provided by the Teachers' Pension Scheme (TPS) and
the Local Government Pension Scheme (LGPS). These are defined benefit schemes which are independently
administered schemes, funded by contributions from the University and the employees. Contributions to the TPS
are charged to the income and expenditure soas to spread the costof pensions over employees’ workinglives with
the University in such a way that the pension cost is a substantially level percentage of current and future
pensionablepayroll. The contributions are determined by qualified actuaries onthebasis of quinquennial valuations
usinga prospective benefit method. As stated innote 23,the TPS is a multi-employer scheme and the University is
unable to identify its share of the underlying assets and liabilities of the scheme on a consistent and reasonable
basis.The TPS is therefore treated as a defined contributionscheme and the contributions recognised as they are
paid eachyear.

The assets of the LGPS are measured using closing marketvalues. LGPS liabilities are measured using the projected
unit method and discounted at the current rate of return on a high quality corporate bond of equivalent term and
currency to the liability. The increase in the present value of the liabilities of the scheme expected to arise from
employee serviceinthe periodis charged to the operatingsurplus. The expected return on the scheme’s assets and
the increaseduring the period in the present valueof the scheme’s liabilities, arising from the passage of time, are
included in pension finance costs. Actuarial gains and losses are recognised in the Statement of Comprehensive
Income and Expenditure.

The institution participates in the Universities Superannuation Scheme. With effect from 1 October 2016, the
scheme changed from a defined benefit only pension scheme to a hybrid pension scheme, providing defined
benefits (forall members), as well as defined contribution benefits. The assets ofthe scheme areheld in a separate
trustee-administered fund. Because of the mutual nature of the scheme, the scheme’s assets are not hypothecated
to individualinstitutions and a scheme-wide contribution rateis set. The institution is therefore exposed to actuarial
risks associated with other instutions’ employees and is unable to identify its share of the underlying assets and
liabilities of the scheme on a consistentandreasonablebasis.
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10.

Statement of principal accounting policies (continued)
Pension schemes (continued)

As required by Section 28 of FRS102 “Employee benefits”, the institution therefore accounts for the scheme as ifit
were a wholly defined contribution scheme. As a result, the amount charged to the Statement of Comprehensive
Income and Expenditure represents the contributions payableto the scheme. Sincethe institution has entered into
an agreement (the Recovery Plan that determines how each employer within the scheme will fund the overall
deficit), the institution recognises a liability for the contributions payable that arise from the agreement to the
extent that they relateto the deficitand the resultingexpense inthe income and expenditure account.

Bishop Grosseteste University also participates in the Church of England Funded Pension Scheme whichis a defined
benefit scheme but the University is unable to determine its share of the underlying assets and liabilities on a
consistent and reasonable basis. The Scheme is therefore treated as a defined contribution scheme and the
contributions recognised as they arepaid each year.

The University operates a defined contributions pension scheme, the Bishop Grosseteste University Flexible
Retirement Account. The assets of the scheme are held separately from those of the University in anindependently
administered fund.

Enhanced Pensions

The actual cost of any enhanced on-going pension to a former member of staffis paid by the University annually.
An estimate of the expected future costof anyenhancement to the on-going pension of a former member of staff
is chargedinfull to the University’s income and expenditure account in the year that the member of staffretires. In
subsequent years a charge is made to provisions in the balance sheet using guidance prepared for the HEFCE by
Deloitte & Touche Actuarial & Benefit Services.

Tangible fixed assets

Where significant expenditure is incurred on tangible fixed assets it is charged to the income and expenditure
accountinthe perioditisincurred, unless itmeets one of the followingcriteria, in which caseitis capitalised and
depreciated on the relevant basis:

- Market value of the fixed assethas subsequently improved;

- Asset capacityincreases;

- Substantial improvement in the quality of output or reduction in operating costs; and

- Significantextension of the assets life beyond that conferred by repairs and maintenance.

a. Land and Buildings

Fixed assets arestated at costless accumulated depreciation and accumulated impairment losses. Certain items of
fixed assets that had been revalued to fair value on or prior to the date of transition to the 2015 FE HE SORP, are
measured on the basis of deemed cost, being the revalued amount at the date of that revaluation.

The basis of valuation is open marketvalue for existing use or, where such a valuation is notpracticable, depreciated
replacement cost. A full valuation of the land was carried out by Hodgson Elkington Chartered Surveyors on
transition to FRS 102,

Landis held freehold and is not depreciated. Buildings are depreciated over their expected useful lives of 50 years
from 1 August 1993 or from the date of acquisition. Subsequent capital improvements to existing buildings are
depreciated over the remaininguseful life of the buildingto which the expenditure relates.

No depreciationis charged onassets inthe course of construction,
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10.

11.

12.

13.

14.

15.

Statement of principal accounting policies (continued)
Tangible fixed assets (continued)
b. Equipment

All equipment, including computers and software costing more than £1,000 per individual item and having an
expected life of more than one year is capitalised. Equipment, including motor vehicles, is stated at cost and
depreciated over its expected useful life of 5 years.

Intangible Assets

Computer softwareis carriedatcostless accumulated amortisation and any recognised impairment [ oss. Externally
acquired computer software and software licences arecapitalised and amortised on a straight-line basis over their
useful lives of five years. Amounts capitalised include the total costof any external products or services and labour
costs directly attributable to development. The addition during the year relates to the purchase of a software
intangibleasset. The amortisation periodis 5 years.

Stocks

The stocks are catering provisions and shop items. Stocks are stated at the lower of cost and net realisable value.
Where necessary, provisionis madefor obsolete, slow moving and defective stocks.

Taxation

The University is an exempt charity within the meaning of Part3 of the Charity Act 2011. Itis considered to pass the
tests set out in paragraph 1 schedule6 of the Finance Act 2010 and accordingly the Universityis potentially exempt
from taxation in respect of income or capital gains received within categories covered by sections 478-488 of the
CorporationTax Act2010 or section 256 of the Taxation of Chargeable Gains Act 1992 to the extent that such income
is applied to exclusively charitable purposes.

The University receives no similar exemption in respect of valueadded tax {(VAT). For this reasonthe Universityis
generally unableto recover input VAT itsuffers on goods andservices purchased. Non-pay expenditureis therefore

shown inclusive of VAT with any partial recovery netted off againstthese figures.

The University’s subsidiary company, BG (Lincoln) Ltd, is subjectto corporation tax and VAT in the same way as any
commercial organisation.

Cash and Cash Equivalents

Cashflows compriseincreases or decreases in cash. Cashincludes cashin hand, deposits repayableon demand and
overdrafts. Deposits are repayableon demand ifthey are in practiceavailable within 24 hours without penalty. No
investments, however liquid,areincluded in cash.

Cash equivalents areshort term, highly liquid investments that are readily convertible to known amounts of cash
with insignificantrisk of change invalue.

Provisions

Provisions are recognised when the University has a present legal or constructive obligation as a result of a past
event, itis probablethat a transfer of economic benefit will be required to settle the obligation and a reliable
estimate can be made of the amount of the obligation.
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16.

17.

18.

Statementof principal accounting policies (continued)
Employment Benefits

Short term employment benefits such as salaries and compensated absences are recognised as an expensein the
year in which the employees render service to the University. Any unused benefits are accrued and measured as
the additional amountthe University expects to payas a result of the unused entitlement.

Operating Leases

Costs inrespect of operating leases arecharged on a straight-linebasis over the lease term. Any lease premiums or
incentives arespread over the minimum leaseterm.

Judgementsinapplying accounting policies and key sources of estimation unce rtainty

In preparing these financial statements, management have made the following judgements:

Tangible fixed assets

Tangiblefixed assets, other than investment properties, are depreciated over their useful lives takinginto account
residual values, whereappropriate. The actual lives ofthe assets and residual values are assessed annually and may
vary depending on a number of factors. In re-assessing asset lives, factors such as technological innovation and
maintenance programmes aretaken into account.Residual value assessments consider issues such as future market
conditions, the remaining life of the assetand projected disposal values.

Local Government Pension Scheme

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of factors
that are determined on an actuarial basis usinga variety of assumptions. The assumptions used in determining the
net cost (income) for pensions includethe discountrate. Any changes in these assumptions, whicharedisclosed in
note 23, will impactthe carryingamount of the pension liability. Furthermorea roll forward approach which projects
results from the latestfull actuarial valuation performed at 31 March 2016 has been used by the actuaryinvaluing
the pensions liabilityat31 July 2017. Any differences between the figures derived from the roll forward approach
anda full actuarial valuation would impact on the carrying amountof the pension liability.

Bad debt provision

Provision is made for debts that are not considered to be collectable — referred to as a bad debt provision. This
provisionis calculated based on experience of previous years' collectability of differing type of debt and applied to
the amount of outstanding debt. The University currently provides for 80% of outsta nding debt,
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Consolidated Statement of Comprehensive Income and Expenditure
Year Ended 31July 2017

Income

Tuition fees and education contracts
Funding body grants

Research grants and contracts
Other income

Investment income

Total income

Expenditure

Staff costs

Other operating expenses
Depreciation/ amortisation

Interest and other financecosts
Total expenditure

Surplus before other gains losses
Gain/ (loss)ondisposal of fixed assets
Surplus before tax

Taxation

Surplus for the year

Notes

Ul B w N

Actuarial gain/(loss)inrespectof pension schemes 23

Transfers between revaluationandincome and

expenditure reserve

Total comprehensive income for the year

Represented by:

Unrestricted comprehensive income for the year
Revaluation reserve comprehensive income for the

year

Surplus for the year attributable to:
BG (Lincoln) LTD
University

Allitems of income and expenditure relate to continuingactivities.

Year ended 31 july 2017

Year ended 31July2016

Consolidated University Consolidated  University
£'000 £'000 £'000 £'000
16,984 16,984 16,712 16,712
1,512 1,512 1,040 1,040
63 63 9 9
3,475 2,627 2,620 1,883
80 80 55 55
22,114 21,266 20,436 19,699
12,580 11,975 11,298 10,697
7,315 7,040 5,891 5,665
1,360 1,350 1,237 1,230
177 170 196 189
21,432 20,535 18,622 17,781
682 731 1,814 1,918

6 6 (3) (3)

688 737 1,811 1,915
688 737 1,811 1,915
2,156 2,094 (1,289) (1,248)
35 35 36 36
2,879 2,866 558 703
2,844 2,831 552 667
35 35 36 36
2,879 2,866 558 703
(49) - (104) .
737 737 1,915 1,915
688 737 1,811 1,915
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Bishop Grosseteste University

Financial Statements Forthe Year Ended 31 July 2017

Consolidated Balance Sheet
Year ended 31 July 2017

As at 31 July 2017 As at 31 July 2016
Notes Consolidated University Consolidated University
£'000 £'000 £'000 £'000
Non-current assets
Intangible assets 10 359 359 411 411
Fixed assets 11 27,573 27,545 23,568 23,535
27,932 27,904 23,979 23,946
Current assets
Stock 12 16 - 13 -
Trade and other receivables 13 1,481 2,007 519 1,059
Investments 14 4,444 4,444 6,751 6,751
Cash and cash equivalents 15 6,052 6,039 6,793 6,723
11,993 12,490 14,076 14,533
Less: Creditors: amounts falling
due within one year 16 (2,763) (2,596) (2,212) (2,021)
Net current assets 9,230 9,894 11,864 12,512
Total assets less current liabilities 37,162 37,798 35,843 36,458
Creditors:amounts falling due after more than oneyear 17 (2,919) (2,919) (2,945) (2,945)
Provisions
Pension provisions 18 (5,985) (5,769) (7,470) (7,220)
Total net assets 28,258 29,110 25,428 26,293
Restricted Reserves
Income and expenditure reserve - endowment reserve 19 697 697 697 697
Income and expenditure reserve - restricted reserve 19 147 147 147 147
Unrestricted Reserves
Income and expenditure reserve - unrestricted 23,901 24,753 21,036 21,901
Revaluation reserve 3,513 3,513 3,548 3,548
28,258 29,110 25,428 26,293
Total Reserves 28,258 29,110 25,428 26,293

The financial statements were approved by the Governing Body on 22 November 2017 and were signed on its behalf on that date by:

v/\'\i‘ Cr e A Ry e\

Vice-Chancellor Chair Gf University Council Chief Operating Officer

p 7z
|\
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Bishop Grosseteste University

Financial Statements

Forthe Year Ended 31 July 2017

Consolidated Cash Flow Statement

Year ended 31 July 2017

Cash flow from operating activities
Surplus for the year

Adjustment for non-cash items
Depreciation and amortisation
(Increase)/ decrease instock
{Increase)/ decrease in debtors
Increasein creditors

Increasein pension provision

LGPS Pension FRS102 Adjustments
Adjustment for investing or financing activities
Investment income

(Profit) / loss onthe saleof fixed assets
Capital grantincome

Release of unrestricted reserves

Net cash inflow from operating activities

Cash flows from investing activities
Proceeds from sales of fixed assets
Capital grants receipts

Withdrawal of deposits

Investment income

Payments made to acquirefixed assets

Cash flows from financing activities

Decrease in cash and cash equivalents in the year

Cashand cash equivalents atbeginningof the year

Cashandcash equivalents atend of the year

Notes

10 & 11
12
13
15
17

15
15

Year ended Year ended
31 July 2017 31 July 2016
£'000 £'000
688 1,811
1,360 1,237
(3) 5
(962) 531
525 810
7 12
690 420
(80) (55)
(6) 3
(199) (200)
(14) -
2,006 4,574
6 4

173 143
2,307 (6,508)
80 55
(5,313) (1,915)
(2,712) (8,221)
(741) (3,647)
6,793 10,440
6,052 6,793

Page | 27



Bishop Grosseteste University

Financial Statements

For the Year Ended 31 July 2017

Notes to the financial statements

Tuition fees and education contracts

UK Higher Education Students

Funding body grants

Recurrent grant
Higher Education Funding Council
National Collegefor Teachingand Leadership

Specific grants

Higher Education Funding Council Inherited
Liabilities - Staff

Higher Education Funding Council National
Collaborative Outreach Project

Higher Education Funding Council Learning
GainProject

Deferred Capital Grants Released in Year
Higher Education Funding Council
National College for Teachingand Leadership

Research grants and contracts

Research councils
Government (UK and overseas)
Industry and commerce

Otherincome

Residences, catering and conferences
Non-Funding Council capital grants released
Other income

Year Ended 31 July 2017

Year Ended 31 July 2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000
16,984 16,984 16,712 16,712
16,984 16,984 16,712 16,712

Year Ended 31 July 2017

Year Ended 31 July 2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000

782 782 755 755

175 175 114 114

11 11 17 17

386 386 - -

4 4 - -

154 154 153 153

- - 1 1

1,512 1,512 1,040 1,040

Year Ended 31 July 2017

Year Ended 31 July 2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000

1 1 2 2

22 22 - -

40 40 7 7

63 63 9 9

Year Ended 31 July 2017

Year Ended 31 July 2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000

2,141 1,160 1,987 1,118

46 46 46 46

1,288 1,421 587 719

3,475 2,627 2,620 1,883
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Bishop Grosseteste University

Financial Statements Forthe Year Ended 31July 2017

Notes to the financial statements (continued)

5 Investment income

Year Ended 31 July 2017

Year Ended 31 July 2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000
Investment Income from short-term
deposits 80 80 55 55
80 80 55 55
Staff costs Year ended 31 July 2017 Year ended 31 July 2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000

Staff costs :

Salaries 9,711 9,212 9,052 8,540
Social security costs 898 868 703 678
Movement on USS provision 17 17 29 29
Other pension costs - FRS102 adjustment 491 470 227 213
Other pension costs 1,463 1,408 1,287 1,237
Total 12,580 11,975 11,298 10,697

2017 2016

Emoluments of the Vice-

Chancellor: £ £
Salary 158,222 139,264
Benefits 4,966 5,070

163,188 144,334
Pension contributions to USS 28,480 23,211
191,668 167,545

The pension contributions in respect of the Vice Chancellor arein respect of employer’s contributions to the Universities
Superannuation Scheme and are paid atthe same rate as for other employees.

Remuneration of other higher paid staff, excluding employer's pension contributions :

No. No.

£100,000t0 £109,999 1 -

2017 2016

Average staff numbers by major category : No. No.
Academic 91 90
Management & Administrative 151 125
Other 62 60
304 275

Page | 29



7

Bishop Grosseteste University

Financial Statements Forthe Year Ended 31July 2017

Notes to the financial statements (continued)

Staff costs (continued)
Key management personnel
Key management personnel arethose persons having authority and responsibility for planning, directing and controlling

the activities ofthe University and include members of the Senior Leadership Team and University Council. Staff costs paid
to key management personnel areas follows:

Year ended Year ended
31July 2017 31 luly2016

£'000 £'000

Key management personnel compensation 682 604

Council Members

The University’s council members are the trustees for charitable [aw purposes. Due to the nature of the University's
operations and the compositions of the Council, being drawn fromlocal public and private sector organisations, itis ineviteble
that transactions will takeplace with organisations in which a member of the Council may have an interest. All transactions
involving organisations in which a member of Council mayhave an interest, including those identifi ed below, are conducted
atarms length and inaccordancewith the University's Financial Regulations and usual procurement procedures.

No council member has received any remuneration from the group duringthe year (2016 - none).

The total expenses paid to or on behalf of council members was £9,196 (2016 - £7,733). This represents travel and subsistence
expenses incurred in attending Council, Committee meetings and Charity events in their official capacity.

Other operating expenses Year ended 31 July 2017 Year ended 31July 2016
Consolidated University Consolidated  University

£'000 £'000 £'000 £'000

Residences, Catering & Conferences Operating Expenditure 1,077 436 959 391
Residences - Long-Term Maintenance 48 48 40 40
Consumables and Laboratory Expenditure 323 323 292 292
Books and Periodicals 234 234 211 211
Heat, Light, Water and Power 208 208 227 227
Repairs and General Maintenance 175 175 156 156
Non-Residential - Long-Term Maintenance 405 405 206 206
Grants to BG Students' Union 120 120 124 124

External Auditors' Remuneration

Financial Statements Audit 19 15 22 18

Internal Auditors' Remuneration 32 32 51 51
Bursary Payments to Students 722 722 583 583
Other Expenses 3,952 4,322 3,020 3,366
7,315 7,040 5,891 5,665
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Bishop Grosseteste University

Financial Statements Forthe Year Ended 31 July 2017

Notes to the financial statements (continued)

Year Ended 31July 2017 Year Ended 31 July 2016
Notes Consolidated University Consolidated University
£'000 £'000 £'000 £'000
8 Interest and other finance costs
Net chargeon pensionscheme 23 177 170 196 189
177 170 196 189
9 Analysis of total expenditure by activity Year Ended 31 July 2017 Year Ended 31 July 2016
Consolidated University Consolidated University
£'000 £'000 £'000 £'000
Academic Departments 6,527 6,527 5,997 5,997
Academic Services 1,178 1,178 700 700
Residences & Catering 1,779 534 1,675 506
Premises 1,562 1,562 1,326 1,326
Administration 5,572 5,947 5,865 5,841
Other expenses 4,814 4,787 3,059 3,411
21,432 20,535 18,622 17,781
10 Intangible assets
Software Consolidated and University
£'000 £'000
Cost
At 1 August 2016 2,171 2,171
Additions 124 124
At 31 July 2017 2,295 2,295
Amortisation
At 1 August 2016 1,760 1,760
Charge for the year 176 176
At 31 July 2017 1,936 1,936
Net book value
At 31 July 2017 359 359
At 31 July 2016 411 411
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Bishop Grosseteste University

Financial Statements

Forthe Year Ended 31 July 2017

Notes to the financial statements (continued)

12 Stock

General consumables

13 Trade and other receivables

Amounts falling due within one year:
Other trade receivables
Prepayments and accruedincome

Amounts due from subsidiary companies

14 Current Investments

Short term deposits

Year ended 31 July 2017

Year ended 31 July 2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000

16 - 13 -

16 - 13 -

Year ended 31 July 2017

Year ended 31July2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000

395 124 234 105

1,086 1,086 285 278

- 797 - 676

1,481 2,007 519 1,059

Year ended 31 July 2017

Year ended 31July2016

Consolidated University Consolidated University
£'000 £'000 £'000 £'000
4,444 4,444 6,751 6,751
4,444 4,444 6,751 6,751

Deposits areheld with banks and building societies operatingin the London market and licensed by the Financial Services
Authority with less than three months maturity at the balancesheet date. The interest rates for these deposits are fixed

for the duration of the depositat time of placement.

15 Cash and cash equivalents

At 1 August 2016
CashFlows

At 31 July 2017

Consolidated University
£000 £000
6,793 6,722
(741) (683)
6,052 6,039
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Bishop Grosseteste University

Financial Statements For the Year Ended 31 July 2017

Notes to the financial statements (continued)

16 Creditors : amounts falling due within one year

Year ended 31 July 2017 Year ended 31July2016

Consolidated University Consolidated University

£'000 £'000 £'000 £'000

Trade payables 898 731 1,054 968
Social security and other taxation payable 240 240 262 225
Accruals 625 625 539 478
Payments received inadvance 88 88 28 21
Deferred Capital Grants 828 828 200 200
Amounts owed to fundingcouncils 84 84 129 129
2,763 2,596 2,212 2,021

17 Creditors : amounts falling due after more than one year

Deferred Capital Grants
Consolidated and University

£'000
HEFCE NCTL Other Total
At 1 August 2016
Buildings 1,915 - 925 2,840
Equipment 74 30 1 105
1,989 30 926 2,945
Received
Buildings 173 - - 173
Equipment - - - -
173 - - 173
Released
Buildings (76) - (34) (110)
Equipment (77) - (12) (89)
(153) - (46) {199)
At 31 July2017
Buildings 2,012 - 891 2,903
Equipment (3) 30 (11) 16
2,009 30 880 2,919
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Bishop Grosseteste University

Financial Statements Forthe Year Ended 31Jjuly 2017

Notes to the financial statements (continued)

18 Provisions for liabilities

Consolidated Obligatio.n. to Pension Define.d

fund deficit Benefit

enhancements .. Total
on USS on termination Obligations
Pension {Note 23)
£'000 £'000 £'000 £'000

At 1 August 2016 139 375 6,956 7,470
Utilisedinyear - (29) - (29)
Additions in 2016/17 21 15 - 36
Unused amounts reversed in2016/17 - - (1,492) (1,492)
At 31July 2017 160 361 5,464 5,985
University Obligation to Pension Defined

fund deficit Benefit

enhancements L Total
on USS on termination Obligations
Pension (Note 23)
£'000 £000 £'000 £'000

At 1 August 2016 139 375 6,706 7,220
Utilisedinyear - (29) - (29)
Additions in 2016/17 21 15 - 36
Unused amounts reversed in 2016/17 - - (1,458) (1,458)
At 31 July 2017 160 361 5,248 5,769

USS deficit

The obligation to fund the pastdeficiton the Universities Superannuation Scheme (USS) arises from the contractual
obligation with the pension scheme for total payments relating to benefits a rising from past performance. Management
haveassessed futureemployees within the USS scheme and salary paymentover the period of the contracted obligation
inassessingthevalue of this provision.

Enhanced Pension Provision

The calculation ofthe costof early retirement provisions charged to the income and expenditure accountin the year of
retirement is based on the total capital cost of providing enhanced pensions with allowance for future investment at
2% in excess of priceinflation. The overall provision was revalued in 2014/15 financial year using guidanceprepared for
the HEFCE by Deloitte & Touche Actuarial & Benefit Services. The provision will be released against the cost to the
University of Enhanced Pension Entitlements over the estimated life expectancy of each relevant ex-employee.

The enhanced pension provision relates mostly to early retirements whereby an expectation of the payment existed
prior to retirement.
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Bishop Grosseteste University

Financial Statements Forthe Year Ended 31 july 2017

19

20

Notes to the financial statements (continued)

Restricted Reserves

Year ended 31 July 2017 Year ended 31July 2016
Consolidated University Consolidated University
£000 £000 £000 £000
Permanent endowment reserves
At 1 August 2016andat 31 July 2017 697 697 697 697
Other restricted reserves
At 1 August 2016andat 31 July 2017 147 147 147 147
Total restricted reservesat 31 July
2017 844 844 844 844

Otherrestricted reserves

During 2006, the University sold a property with proceeds of £147,000. The proceeds from the saleareto be reinvested
within 3 years from the saledate. The funds were used to assistwith the building of a new administration office at the
University.

Permanent endowment reserves

Permanent endowment reserves are made up from the sale of two properties previously owned by the University. As
required by the Charity Commission, the University Council obtained and considered proper advice beforeinvesting this

money. To date £332,000 has been used to purchase an additional residential building and the remaining funds are
currently held inaninterest bearingaccount.

Capital and other commitments

Provision has notbeen made for the following capital commitments at 31 July 2017:

Year ended 31 July 2017 Year ended 31 July2016
Consolidated University Consolidated University
£'000 £'000 £'000 £'000
Commitments contracted for
Land and Buildings 425 425 2,753 2,753
Equipment 277 277 25 25
702 702 2,778 2,778
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Bishop Grosseteste University

Financial Statements

For the Year Ended 31 July 2017

Notes to the financial statements (continued)

21 Lease obligations

Total rentals payableunder operatingleases:

Payable during the year

Future minimum lease payments due:

Not later than 1 year

Later than 1year and notlaterthan 5 years
Later than 5years

Consolidated and University

Total lease payments due

Year ended

Year ended 31 july 2017 31 July 2016

Land and Plant and Total Total
Buildings Machinery

£'000 £'000 £'000 £'000

364 245 609 482

364 67 431 482

1,459 17 1,476 1,459

4,376 - 4,376 4,741

6,199 84 6,283 6,682

22  Training bursaries

NCTL Grants
Disbursed to
Students

Balanceunspentat 31July, includedin creditors

Consolidated and University

Year ended Year ended
31 July 2017 31 July 2016
£000 £000
1,324 1,385
(1,240) {1,263)

84 122

NCTL grants are availablesolely for students; the University acts only as a payingagent. The grants and related
disbursements are therefore excluded from the Income and Expenditure Account.
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Bishop Grosseteste University

Financial Statements For the Year Ended 31July 2017

Notes to the financial state ments (continued)
23, Pension and similar obligations
The University’s employees belong to five principal pension schemes, the Church of England Funded Pensions Scheme, the
Teachers' Pensions Scheme (TPS), the Local Government Pension Scheme (LGPS), the University Superannuation Scheme
{(USS) and the Bishop Grosseteste University Fiexible Retirement Account provided by Friends Life. Four of these schemes

aredefined benefit schemes with the Bishop Grosseteste University Flexible Retirement Account being a defined contribution
scheme.

Total pension cost for the year

The pension contributions for the year was £1,463,000(2016:£1,287,000) excludingthe FRS 102 adjustment.

Year ended 31 July 2017 Year ended 31 July 2016
Consolidated University Consolidated University
£'000 £'000 £'000 £'000

Teacher's Pension Scheme: contributions payable 632 632 594 594
Local Government Pension Scheme: charge to the 702 672 592 554
Consolidated Statement of Income & Expenditure
Universities Superannuation Scheme: contributions
payable 80 80 63 63
Church of England Funded Pension Scheme 9 9 9 9
Bishop Grosseteste University Flexible Retirement 40 15 29 17
Account: charge to the Consolidated Statement of
Income & Expenditure
Total Pension Cost for the Year (excluding FRS 102
adjustment) 1,463 1,408 1,287 1,237

Church of England Funded Pensions Scheme:

Bishop Grosseteste University participates in the Church of England Funded Pensions Scheme and employs 1 member of the
Scheme out of a total membership of approximately 8,500 active members. This scheme is administered by the Church of
England Pensions Board, which holds the assets of the scheme separately from those of the Employer and the other
participating employers.

The Church of England Funded Pensions Scheme is a defined benefit scheme but Bishop Grosseteste Universityis unableto
identify its share of the underlyingassets and liabilities - each employer in that scheme pays a common contribution rate. A
valuation of the Scheme was carried outas at31 December 2015.This revealed a shortfall of £236m, with assets of £1,308m
anda funding target of £1,544m, assessed using the following assumptions:
e Discountrate4.6%
e RPI3.2%
¢ Pensionincreases:
Increasingin linewith RPI (capped at 5%) 3.1%
Increasinginlinewith RPI (capped at 3.5%) 2.6%
¢ Rate of increaseof pensionablestipends 3.2%
* Post-retirement mortality: 80% of the SINMA and SINFA mortality tables projected from 2007 in li ne with the CMI
2015 core projections with a longterm annual rate of improvement of 1.5% pa for both males and females
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Bishop Grosseteste University

Financial Statements Forthe Year Ended 31July 2017

Notes to the financial statements (continued)
23. Pension and similar obligations (continued)

For schemes such as the Church of England Funded Pensions Scheme, paragraph 28.11 of FRS102 requires Bishop Grosseteste
University to accountfor pension costs on the basis of contributions actually payableto the Scheme inthe year. A valuation
of the scheme is carried out once every three years. The next valuationis dueto be carried as at31 December 2018.

Bishop Grosseteste University contribution rate is 39.9% of pensionable stipends of which 14.1% will be in respect of the
£226m shortfall in the Scheme and 25.8% is in respect of accrual of future benefits and the day-to-day expenses of running
the Scheme.

Teachers' Pension Scheme (TPS):

Teachers’ Pension Scheme

The Teachers' Pension Scheme (“TPS”) is a statutory, contributory, defined benefit scheme, governed by the Teachers'
Pensions Regulations 2010 (as amended), and, from 1 April 2014, by the Teachers’ Pensions Regulations 2014. These
regulations apply to teachers in schools and other educational establishments in England and Wales maintained by local
authorities, to teachers in many independent and voluntary-aided schools, and to teachers and lecturers in establishments
of further and higher education. Membership is automatic for full-time teachers and lecturers and from 1 January 2007
automatic for teachers and lecturers in part-time employment followingappointmentor a cha nge of contract.Teachers and
lecturers are ableto opt out of the TPS.

The Teachers’ Pension Budgeting and Valuation Account

Although teachers and lecturers are employed by various bodies, their retirement and other pension benefits, including
annual increases payableunder the Superannuation Act 1972, are paid out of monies provided by Parliament. The TPS is an
unfunded scheme and members contribute on a 'pay-as-you-go' basis — these contributions, along with those made by
employers, are credited to the Exchequer under arrangements governed by the above Act.

The Teachers' Pensions Regulations 2010 require an annual account, the Teachers' Pension Budgeting and Valuation Account,
to be kept of receipts and expenditure (includingthe costof pensions’increases). From 1 April 2001, the Account has been
credited with a real rate of return, which is equivalent to assuming that the balance in the Account is invested in notional
investments that produce that real rate of return.

Valuation of the Teachers’ Pension Scheme

The latestactuarial review of the TPS was carried outas at31 March 2012 andinaccordancewith The Public Service Pensions
(Valuations and Employer Cost Cap) Directions 2014 . The valuation report was published by the Department on 9 June 2014.
The key results of the valuation are:

- New employer contributionrates were set at 16.48% of pensionable pay (including administration fees of
0.08%); .

- total scheme liabilities (pensions currentlyin paymentand the estimated costof future benefits) for service
to the effective date of £191.5 billion, and notional assets (estimated future contributions together with
the notional investments held at the valuation date) of £176.6 billion, givinga notional pastservice deficit
of £14.9 billion;

- anemployer cost cap of 10.9% of pensionablepay will beincluded in future valuations;

- the assumed real rate of return is 3.0% in excess of prices and 2% in excess of earnings. The rate of real
earnings growth is assumedto be 2.75%. The assumed nominal rate of return is 5.06%.

The new employer contributionrate for the TPS was implemented in September 2015. The next valuation of the TPS is
currently underway based on April 2016 data, whereupon the employer contribution rate is expected to be reassessed and
will be payablefrom 1 April 2019.
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Bishop Grosseteste University

Financial Statements Forthe Year Ended 31 July 2017

Notes to the financial statements (continued)
23. Pension and similar obligations (continued)

A full copy of the valuation reportand supporting documentation can be found on the Teachers’ Pension Scheme website at
the followinglocation:

https://www teacherspensions.co.uk/news/employers/2014/06/publication-of-the-valuation-report.aspx

Scheme Changes

Following the Hutton report in March 2011 and the subsequent consultations with trade unions and other representative
bodies on reform of the TPS, the Department published a Proposed Final Agreement, setting out the design for a reformed
TPS to be implemented from 1 April 2015.

The key provisions of the reformed scheme include:a pension based on career average earnings;an accrual rate of 1/57th;
anda Normal Pension Age equal to State Pension Age, but with options to enablemembers to retireearlier or later than their
Normal Pension Age. Importantly, pension benefits builtup before 1 April 2015 will be fully protected.

In addition, the Proposed Final Agreement includes a Government commitment that those wi thin 10 years of Normal Pension
Age on 1 April 2012 will see no change to the age at which they can retire, and no decrease in the amount of pension they
receive when they retire. There will also befurther transitional protection, tapered over a three and a halfyear period, for
people who would fail up to three and a halfyears outside of the 10 year protection.

Regulations giving effect to a reformed Teachers’ Pension Scheme came into force on 1 April 2014 and the reformed scheme
commenced on 1 April 2015.

The pension costs paid to TPS in the year amounted to £632,000(2015/16 - £594,000). No contributions were payableto the
scheme at31July 2017 and 31 July 2016.

Under the definitions setout in FRS 102 (28.11), the TPS is a multi-employer pension plan. The University is unableto identify
its shareof the underlyingassets and liabilities of the plan.

Accordingly, the University has taken advantage of the exemption inFRS 102 and has accounted for its contributions to the
scheme as ifit were a defined contribution plan. The University has set out above the information available on the planand
the implications for the University in terms of the anticipated contribution rates.

Universities Superannuation Scheme (USS)

The University participates in the Universities Superannuation Scheme (USS), a defined benefit scheme. The assets of the
scheme areheld ina separate fund administered by the trustee, Universities Superannuation Scheme Limited. The company
is required to contribute a specified percentage of payroll costs to the pension scheme to fund the benefits payable to the
company’s employees. The employer contributionrateis 18%.

FRS 102 makes the distinction between a Group Planand a multi-employer scheme. A Group Plan consists of a collection of
entities under common control typically with a sponsoring employer. A multi -employer scheme is a scheme for entities not
under common control and represents (typically) anindustry-wideschemesuch as that provided by USS. The accounting for
a multi-employer scheme where the employer has entered into an agreement with the scheme that determines how the
employer will fund a deficitresults in therecognition of a liability for the contributions payablethatarise from the agreement
(to the extent that they relate to the deficit) and the resultingexpense is recognisedin profitorloss.

The directors are satisfied that the scheme provided by USS meets the definition of a multi -employer scheme and has
therefore recognised the discounted fair value of the contractual contributions under the funding plan in existence at the
date of approvingthe financial statements.
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The total costcharged to the profit and loss account is £80,000 (2016: £63,000). There was neither a prepayment nor an
accrual atthe end of the financialyear inrespect of these contributions. The disclosures below represent the position from
the scheme’s financial statements.

The latestavailable full actuarial valuation of the scheme was at 31 March 2014 (“the valuation date”), which was carried out
using the projected unit method. The valuation as at31 March 2017 is underway. Since the institution cannot identify its
shareof scheme assets and liabilities, the following disclosures reflect those relevant for the scheme as a whole.

The 2014 valuation was thethird valuation for USS under the scheme-specific funding regime introduced by the Pensions Act
2004, which requires schemes to adopt a statutory funding objective, which is to have sufficient and appropriate assets to
cover their technical provisions. Atthe valuation date, the value of the assets of the scheme was £41.6 billionand thevalue
of the scheme’s technical provisions was £46.9 billion indicating a shortfall of £5.3 billion. The assets therefore were sufficient
to cover 89% of the benefits which had accrued to members after allowingfor expected future increases in earnings.

Defined benefit liability numbers for the scheme have been produced usingthe following assumptions:

2017 2016
DiscountRate 2.57% 3.6%
Pensionablesalary growth n/a n/a
Pricelnflation (CPI) 241% 2.2%

The main demographic assumption used relates to the mortality assumptions. Mortality in retirement is assumed to be in
linewith the Continuous Mortality Investigation's (CMI) S1NA tables as follows:

Male members’ mortality 98% of SINA [“light”] YoB tables — No age rating
Female members’ mortality 99% of SINA [“light”] YoB tables — rated down 1 year
Use of these mortality tables reasonably reflects the actual USS experience. To allow for further improvements in mortality

rates the CMI 2014 projections witha 1.5% pa long term rate were also adopted. The current life expectancies on retirement
atage65 are:

2017 2016
Males currently aged 65 (years) 24.4 243
Females currently aged 65 (years) 26.6 26.5
Males currently aged 45 (years) 26.5 26.4
Females currently aged 45 (years) 29.0 28.8

2017 2016
Existing benefits
Scheme assets £60.0bn £49.8bn
Total scheme liabilities £77.5bn £58.3bn
FRS 102 total scheme deficit £17.5bn £8.5bn
FRS 102 total funding level 77% 85%
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Bishop Grosseteste University Flexible Retirement Account

The University operates a defined contributions pension scheme. The assets of the scheme areheld separately fromthose of
the University in an independently administered fund. The pension cost charge represents contributions payable by the
University to the fund and amounted to £40,000 (2016 - £29,000).

Local GovernmentPension Scheme (LGPS):

The LGPS is a funded defined benefit scheme, with the assets held in separate trustee administered funds. The total
contribution made for the year ended 31 July 2017 was £1,094,000 (2016 - £975,000), of which employer’s contributions
totalled £833,000 (2016 - £745,000) and employees’ contributions totalled £261,000 (2016 - £230,000). The agreed
contribution rate was 18% up to 31 March 2017 and an annual lump sum of £153,000. From 1 April 2017, the agreed
contribution rate was 20.9% plus an annual lump sum of £80,000 for employers. Contributions are between 5.5% and 12.5%
depending upon salary for employees.

Assumptions

The financial assumptions used to calculatescheme liabilities under FRS102 are:

At 31 July 2017 At 31 july 2016

%pa %pa

Pricelnflation 2.70% 2.40%
Rate of increaseinsalaries 2.90% 3.40%
Discountrate 2.70% 2.40%

The most significantnon-financial assumption is the assumed level of longevity. The table below shows the life expectancy
assumptions usedin the accounting assessments based on the life expectancy of maleand female members at age 65.

Males Females
Pensioner Non-pensioner Pensioner Non-pensioner
(currently aged 45) (currently aged 45)
At 31 July 2016 22.2 years 245 years 24 .4 years 26.8 years
At 31 July 2017 22.1 years 24.1 years 244 years 26.6 years
Analysis of plan assets
At 31 July 2017 At 31 July 2016
Equities 78% 76%
Bonds 12% 13%
Property 9% 11%
Cash 1% 0%
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23. Pension and similar obligations (continued): Local Government Pension Scheme (LGPS) (continued):

Analysis of the amount shown in the balance sheet
Scheme assets

Scheme liabilities

Deficit in the scheme — net pension liability
recorded within pension provisions (Note 18)
Current servicecost

Pastservicecosts

Total operating charge:

Analysis of the amount charged to interest
payable/credited to other finance income

Interest cost

Expected return on assets

Net charge to other finance income

Total profit and loss charge before deduction for tax
Analysis of other comprehensive income:

Gainon assets

Experience loss onliabilities

Changes in Financial Assumptions

Changes in demographic assumptions

Total other comprehensive income before deduction
for tax

Analysis of movementin deficit

Deficit at beginning of year

Employee contributions

Benefits Paid

Current servicecost

Pastservicecost

Other financecharge

Gainrecognised in other comprehensive income
Deficit at end of year

Year ended 31 July 2017

Year ended 31July2016

Consolidated University Consolidated University
£000 £000 £000 £000

17,818 17,170 15,445 14,868

(23,282) (22,418) (22,401) (21,574)

(5,464) (5,248) {(6,956) (6,706)

1,293 1,245 983 927

21 - 20 14

1,314 1,245 1,003 941

(552) (530) {676) (651)

379 364 483 465

(173) (166) (193) {186)

1,344 1,341 1,226 1,182

763 668 180 180

(426) (372) (2,695) (2,610)

475 457 - -

2,156 2,094 (1,289) (1,248)

Year ended 31 July 2017

Year ended 31July2016

Consolidated  University Consolidated University
£000 £000 £000 £000

22,401 21,574 18,297 17,654

265 256 231 219

(438) (434) (321) (321)

1,293 1,245 983 927

21 - 20 14

552 530 676 651

(812) (753) 2,515 2,430

23,282 22,418 22,401 21,574
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23. Pensionand similar obligations (continued): Local Government Pension Scheme (LGPS) (continued):

Year ended 31 July 2017 Year ended 31 July 2016
Consolidated  University Consolidated University

£000 £000 £000 £000

£000 £000 £000 £000

Analysis of movement in the fair value of scheme assets
| Fair value of assets at the start of the year 15,445 14,868 13,050 12,595
| Expected return on assets 379 364 483 465
| Actuarial gainon assets 1,344 1,341 1,226 1,182
‘ Actual contributions paid by University 823 775 776 728
Actual member contributions (including notional contributions) 265 256 231 219
Actual benefit payments (438) (434) (321) (321)
Fair value of scheme assets at the end of the year 17,818 17,170 15,445 14,868
Consolidated History of experience gains and losses
Year to

31-Jul 31-Jul 31-Jul 31-Jul  31-Jul
2017 2016 2015 2014 2013
Difference between actual and expected return on scheme assets:

Amount (£m) 1,344 1,226 572 (401) 1,112
% of assets atend of year 7.5% 7.9% 4.4% (3.5%) 10.5%
Experience (gains)/losses on scheme liabilities:

Amount (£m) (812) 2,515 1,232 (472) -
% of liabilities atend of year (3.49%) 11.23% 6.73% (3.00%) 0.00%

24. Related Party Transactions

Due to the nature of the University’s operations and the composition of the University Council {(being drawn from public
and private sector organisations), itis inevitablethat transactions will take placewith organisations in which a member
of the University Council may have an interest. All transactions involving organisations in which a member of the
University Council may have an interestare conducted at arm's length and in accordance with the University’s financial
regulations and normal procurement procedures. No transactions were identified which should be disclosed under the
provisions of FRS 102. In the opinion of the University Council, there is no controlling pa rty.

25. Investments

The University holds allissued ordinary share capital of BG (Lincoln) Limited, a trading company registeredin England
and Wales, the principal activity of which is the organisation of functions and conferences and catering. The
University’s interestin the companyat 31 July 2017, comprised share capital of £2 (2016-£2).

26. Post Balance Sheet Events

No significant events have occurred sincethe batancesheet date.
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